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PRESIDENT’S COM
M

ENTARY

Jeffrey Ledoux, 
Air Force Sergeants Association
26th International President

FINAL THOUGHTS
Each year our delegates and guests get together in the 
spirit of fellowship at our AFSA Annual Convention and 
Professional Airmen’s Conference (PAC). We also gather 
to hear from key leaders in our Air Force. This segment of 
the PAC helps us grow both personally and professionally. 
The AFSA PAC is the premier professional development 
opportunity for Airmen. I hope each of you walked away 
“re-blued” and looking forward to returning in 2019. 

DELEGATES
Our Bylaws require us to meet annually to discuss the 
business of AFSA. During this year’s meetings, which 
took place during the PAC, delegates gained  perspective 
on how AFSA functions. We conducted several busi-
ness meetings and elected the next group of leaders. We  
discussed the budget, our legislative platform, and heard 
from some great speakers. We reviewed and voted on 
two bylaw changes that will enhance AFSA. Further-
more, we presented many well deserved awards and  
engaged in some fun and fellowship. I hope this year’s 
PAC did not disappoint. 

NEW LEADERSHIP
I would be remiss if I didn’t thank each of you for your 
continued support for the Air Force Sergeants Associa-
tion (AFSA). Since 1961, this association has had just 25 
Presidents. Each has done their absolute best to ensure 
the future of AFSA. This year, I chose not to run for office 
having already served for five years. I felt it was time to 
pass the baton to another leader. 

President Mike Carton served as Vice President for 
many years and for a short time filled in as President 
when Doc McCauslin was hired to become CEO. Unfor-
tunately, Mike never got the opportunity to put his stamp 
on the association. I believe he deserves that opportu-
nity and I’m happy to see the delegates thought so as 
well. I ask each of you to give your full support to Mike 
as he takes AFSA onto even greater heights. 

FUTURISTIC APPROACH
Before I depart, I wanted to leave you with some thoughts 
I believe are worth exploring. First, I believe the organiza-
tion’s Executive Council needs to be updated. While it’s 
not broken, it’s difficult to develop new leaders in AFSA if 
the rules we have in place tend to promote keeping the 
current leadership year after year. 

I propose we study establishing a Board of Directors 
versus an Executive Council. A discussion paper was 
presented at this year’s PAC that I believe should be 
studied and adopted in one form or another. 

In summary, the board would be made up of a maxi-
mum of 13 members (all voting). There would be seven 
members elected at the PAC and six appointed. Those 
elected would be president, vice president, four regional 
vice presidents, and one family matters vice president. 
Those appointed to the board would be three individuals 
from industry, a past AFSA President, AFSA Executive 
Director, and either the current or a former CMSAF. All 
would serve a maximum of two two-year terms with  
few exceptions.
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FACT SHEET
DEPARTMENT OF DEFENSE 
INSTRUCTION 1341.13, “POST-9/11  
GI BILL” CHANGE
The Department of Defense issued a change to Department 
of Defense Instruction (DoDI) 1341.13, “Post-9/11 GI Bill,” 
updating policy on the transfer of Post-9/11 GI Bill educa-
tional benefits (TEB) by service members to eligible family 
members. Effective one year from the date of this change, 
eligibility to transfer Post-9/11 GI Bill education benefits 
will be limited to service members with at least six years, but 
not more than 16 years, of total creditable service. There is no 
change to current provisions requiring a service member to 
have at least six years of service to apply to transfer benefits, 
and make a four-year commitment in the Armed Forces.

The following changes go into effect immediately:
 • Requires the military departments, the Department 

of Homeland Security with regard to the U.S. Coast 
Guard (USCG), the National Oceanic and Atmospheric 
Administration (NOAA), and the United States Pub-
lic Health Service (USPHS) to provide their guidance 
implementing transferability, as well as their written force 
training and education plans, no later than 60 days after 
publication of the revised DoD Instruction.

 • Service members must be eligible to be retained for four 
years from the date of their election to transfer benefits, 
and not be precluded from serving for four more years 
prior to approval of their election by either standard policy 
(Department or Uniformed Service) or statute. If there are 
reasons that preclude a service member from committing 
to four years of service, that service member cannot sign 
up to transfer their benefits. Reasons could include a man-
datory retirement date, high-year tenure, retention control 
point, and those who are not medically qualified.

 • Service members separated under “force shaping” 
authorities and policies prior to completing their 
required four years of service resulting from the transfer 
of education benefits retain their eligibility to trans-
fer benefits. Effective immediately, the scope of “force 
shaping” was expanded to expressly include officers 
involuntarily separated as a result of being twice passed 
over for promotion, and enlisted personnel who were 
involuntarily separated as a result of failure to meet 
minimum retention standards, or because of a change 
in these policies.

 • Deletes the ten years of service exception. Previously, 
service members with ten years of service could transfer 
the benefit without serving the four years, if they were 
prevented by policy or statute from doing so. Now such 
members must be eligible to serve an additional four years 
when they elect to transfer educational benefits.

The change provides clarity on department policy for 
service members who are on limited duty or involved in a 
Medical Evaluation Board, Physical Evaluation Board, or 
Disability Evaluation System process.

The following changes are effective one year from the 
date of this change:
 • Requires service members who have not applied for TEB, 

who are on limited duty or involved in a Medical Evalu-
ation Board, Physical Evaluation Board, or Disability 
Evaluation System process to wait until the process is 
complete before applying for transferability.

 • Requires service members who applied for TEB, but were 
denied due to insufficient retainability as a result of being 
on limited duty or involved in a Medical Evaluation 
Board, Physical Evaluation Board, or Disability Evalua-
tion System process to request transferability again once 
they are fit for duty and commit to an additional four-
year service obligation.

 • Members subsequently found fit for duty, but only after 
having accrued more than 16 years of total creditable ser-
vice, will be allowed to apply to TEB again, provided the 
member applies to TEB within 90 days of being informed 
of the fit for duty determination.

 • Service members who have not applied, and who are sub-
sequently found unfit for duty (with a medical separation/
retirement order) but otherwise eligible to request to trans-
fer their benefit (i.e., have six years), may not be approved 
for transferability with no additional service obligation.
The changes are intended to more closely align the 

transferability benefit with its purpose as a recruiting and 
retention incentive, and also to underscore to the depart-
ment that while the Post-9/11 GI Bill is a transition/
adjustment benefit offered as a reward to service members 
during a time of conflict, transferability of the Post-9/11  
GI Bill benefit to dependents was enacted to serve as a 
recruiting and retention incentive.
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CONVENTION	
AWARD	

RECIPIENTS
DIRECT FROM THE 2018 AFSA INTERNATIONAL CONVENTION & 

PROFESSIONAL AIRMEN’S CONFERENCE

The 2018 AFSA International Convention & Professional Airmen’s Conference brought together AFSA Members with Senior Air Force and 
Congressional leaders for professional development, the sharing of ideas and information, and to conduct Association business. A major highlight 
of the event is the Award and Recognition Ceremonies, which recognize specific members and supporters who have accomplished great things in 
support of our Airmen, Veterans, and their families. We are proud to recognize the names of the following International Award Recipients.

HOT	NEWS	

Staff Sgt. Jared R. Isenhart Gen. David L. Goldfein Representative William “Mac” 
Thornberry (R-TX) 

WILLIAM	H.	PITSENBARGER	
HEROISM	AWARD

2017	L.	MENDEL	RIVERS	
AWARD	OF	EXCELLENCE

2017	AFSA	EXCELLENCE	IN	
MILITARY	LEADERSHIP
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Division 4
TSgt Kevin M. Seney 
Chaper 652 
Keesler AFB, MS

Division 2
SSgt Christian A.  Arvelo 
Chapter 377 
Shaw AFB, SC

Division 3
MSgt Ruben J. Zamora 
Chapter 964 
Grand Forks AFB, ND

Division 5
TSgt Antonio D. Haynie 
Chapter 1473 
Elmendorf AFB, AK 

Division 6
TSgt Alexandria N. Salminen 
Chapter 1201 
Kirtland AFB, NM

Division 7
TSgt Jonathan M. Garrett 
Chapter 1674 
Ramstein AB, Germany

NCO	OF	THE	YEAR	AWARD

Division 1
SSgt Katrina L. Larson 
Chapter 751 
Wright-Patterson AFB, OH

AWARD	
RECIPIENT
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REWARDING	EXCELLENCE
CONGRATULATIONS TO THIS YEAR’S SCHOLARSHIP WINNERS

AFSA and the Airmen Memorial Foundation (AMF) joined together to conduct a scholarship program to financially assist the 
undergraduate studies of eligible, dependent children of the enlisted Total Air Force members. AFSA, AMF (including the CMSAF 
Scholarship Program), and AFSA International Auxiliary award scholarships valued from $500 to $3,000 to students attending an 
accredited academic institution. The grant amount and total number of scholarships awarded are dependent upon funds available.  
To date, over $2 million in scholarships have been awarded to Air Force dependent children.

AFSA	
SCHOLARS
The 2018 AFSA Scholarship 
Program awarded eight 
scholarships totaling $17,500. 
AFSA’s top scholarship went 
to Natalie Catan Ebreo, 
who will be continuing her 
education at Virginia Tech, 
Blacksburg, Virginia.

$2,500 Fini Scholarship
Natalie Catan Ebreo

$2,500 Abbott Scholarship
Jarrell Martin Cooper

$2,500 Klobus Scholarship
John Phillip Hendershott

$2,500 Staton Scholarship
Kyle Thomas Henry

$2,000 Garner Scholarship
Scott Kang-Hee Meyers

$2,000 Rousher Scholarship
Brandon Michael Lundmark

$2,000 Page Scholarship
Miranda Isabelle Pavey

$1,500 AFSA Excellence 
in Military Leadership 
Scholarship IHO General 
Mark A. Welsh III 
Collin Marshall Profita

AMF	
SCHOLARS
The 2018 AMF Scholarship 
Program awarded 25 
scholarships totaling $37,500. 
Without the support of  
the gracious donors and 
sponsors, the AMF would be 
unable to grant the number  
of scholarships provided  
to deserving recipients  
each year.

$4,000 Clyde V. Prince 
Memorial Scholarship
Tristan Wyatt Boling

$3,000 Veterans United 
Home Loans Academic 
Excellence Scholarship 
Deborah Kay James

$2,500 Academic 
Excellence Scholarships
Sarah Nicole Richardson

$2,000 Richard Howard 
Scholarship
Allysa N. Temple

$2,000 Julene Howard 
Memorial Scholarship
Ashley Dane Reynolds

$2,000 Sharon Piccoli 
Memorial Scholarship
Donovan Walker Wright

$2,000 Sgt. James R. Seal 
Memorial Scholarship
Megan Ashley Valliere

$2,000 Academic 
Excellence Scholarships
Mary Leanne Brannon

$1,500 Academic Excellence 
Scholarships
1. Alesia Nicole Booth
2. Chad Michael Gallego

$1,000 USAA Scholarship 
Academic Excellence 
Scholarships
1. Grace Margaret Tristan
2. Charles Joseph Gallego
3. Jordan Rene Maxwell
4. Ericka L. Hewes
5. Alexander Jeriel Minzler

$1,000 GEICO Scholarship 
Academic Excellence 
Scholarships
1. Alexander J. Molina
2. Kamryn Taylor Alward
3. Kayla Rose Scott
4. Emma Mae McCurdy
5. Megan Marie Liguori

$1,000 First Federal Bank 
of Kansas City Academic 
Excellence Scholarships
1. Elizabeth Kirstin Strasko
2. Garrett P. Walters
3. Skye Michelle McCall
4. Brandi A. Walker
5. Corinne Mackenzie Ebner

CMSAF	
SCHOLARS
The 2018 Chief Master 
Sergeants of the Air Force 
Scholarship Program awarded 
11 scholarships totaling 
$16,500. The top scholarship—
The CMSAF Paul W. Airey 
Memorial Scholarship—goes 
to Kianna Evette Flowers. She 
will continue her education 
at the University of Maryland, 
Baltimore County, Baltimore, 
Maryland.

$3,500 CMSAF Paul W. Airey 
Memorial Scholarship
Sponsored by GEICO® 
Kianna Evette Flowers

$2,500 CMSAF Scholarship
Hunter C. Henry

$2,000 CMSAF Scholarship
Heath M. Henry

$1,500 CMSAF Scholarship
Carson Brooke Ratley

$1,000 CMSAF Scholarship
Katelyn Taylor Shibilski

$1,000 CMSAF Scholarship
Sean Patrick McGinley

$1,000 CMSAF Scholarship
Denise Marie Castle

$1,000 CMSAF Scholarship
Amy Elizabeth Riggs

$1,000 CMSAF Scholarship
Jordan Alyssa Dubose

$1,000 CMSAF Scholarship
Mya M. Vigil

$1,000 CMSAF Scholarship
Isabelle Rose Pellot

MISSION	
PARTNER	
SCHOLARS
NCO of the Year 
MSgt Ruben J. Zamora
2-Year Scholarship from 
Columbia Southern University

AFSA Airmen of the Year 
A1C Rebecca L. Fentress
2-year Scholarship from 
Waldorf University

William H. Pitsenbarger 
Heroism
SSgt Jared R. Isenhart
Full 4-Year Scholarship from  
American Military University
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RECOGNIZING 
THE LEGACY OF 
ENLISTED AIRMEN

Office, 502nd ABW and the 37th TRW 
remain essential to providing guidance 
and support. 

OUTREACH
The Foundation is constantly looking 
for education and outreach oppor-
tunities. The AHF’s USAF Heritage 
Collection, a display of authentic 
USAF uniforms and accouterments 
from throughout the years, has grown 

in variety and popularity as it 
helps recognize the proud USAF 
history and those who have 
served. The collection, in collabo-
ration with the museum staff, has 
been a hit with exhibitions at sev-
eral Air Force base events such 
as open houses, air shows, and 
retiree activities, as well as civic 
events and even fashion shows. 
Foundation Education/Outreach 
Program Director retired USAF 
Lt. Col. Dave Schultz found and 
contributed many of those items 

The mission of the Airman Heritage 
Foundation (AHF) is to support the 
USAF Airman Heritage Museum 
and its mission to preserve and honor 
the history of enlisted airmen. The 
Foundation seeks to increase aware-
ness of the USAF and the Museum 
in preserving and honoring the many 
significant accomplishments, culture, 
traditions and legacy of enlisted air-
men. It works to educate current and 
future airmen and the general public 
on the role enlisted airmen have played 
in the success of the USAF mission, 
while creating a program to enhance 
the education and professional devel-
opment for future airmen. And, 
the AHF raises funds and provides 
resources and financial support for 
museum and heritage-related activities 
not fully funded by the Air Force. The 
Foundation’s Board of Directors is led 
by President Timmothy Dickens, 
Chief Master Sgt., USAF (Ret.), 
and is composed of other retired 
military and civilian volunteers 
who manage the various AHF 
programs, finances, marketing 
and fundraising.

Strategic partnerships are 
critical to the success of the 
Foundation. It has continued to 
enjoy and mature its relation-
ships with the Air Force Federal 
Credit Union and the Air Force 
Sergeants Association. President 

Dickens notes that, “they both share 
the passion of our purpose and are key 
advocates towards our efforts to ‘Build 
the Dream.’” 

Additional relationships with local 
community leaders and representatives 
from local, state and national offices 
have helped them appreciate the value 
in supporting the AHF and long-term 
partnerships. And, partnerships with 
HQ AETC, the Command History 

Architectural rendering of future USAF 
Airman Heritage Museum facility

Current USAF Airman Heritage Museum

AHF Education/Outreach 
Director Dave Shultz, Lt 
Col, USAF (Ret.)

AHF President 
Timmothy Dickens, 
CMSgt, USAF (Ret.) 
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